




















Romero presents films;
speaks of film-making

Kditor's Note: The following
article is based on a long in-
terview given by George Romero
to the LAWRKNTIAN.

by Tracy Grogan

“My obligation is to learn, and
in the film producing business,
you’re never through learning.
Every aspect of film production
is an educational experience.”

George Romero, born in New
York City in 1940, first became
involved with film making
around age 12. ‘Those were the
days when neighborhood movies
were attractive to kids.”

Whereas many of his friends
literally believed the tales of the
neighborhood films, Romero
‘wasn’t suckered by the stories
even as a kid.” He merely wanted
to discover how the films were
made. Thus, at the early age of
13, having become interested in
his uncle’s cameras and recor-
ding material, he made his first
experimental film. The Man from
the Meteor.

Romero later attended Car-
negy Tech in Pittsburgh, where
he initially intended to major in
painting design He changed his
mind, however, and graduated
with a major in drama.

After graduation, Romero and
a few friends wanted to work in
Pittsburgh and support them-
selves, enabling them to produce
some of the scripts Romero had
written.

In order to do what they
wanted, however, they needed
equipment or “hardware”, and

financial backing. Soon they
received a loan from an in-
dustrial development company

and moved to downtown Pitt-
sburgh where they set up,a
company to make commercial
films. Although they finally

acquired the needed "hard-
ware,” they still didn’t have
enough time or money to

produce Romero’s scripts.
Thus, mainly for a mercenary
purpose, and to develop a future
for their company, Romero
created Night of the Living Dead.
He adapted the script from a
short story he had written based
on the book I Am Legend by
Richard Mathison “We didn’t

have any money, and the type of
film that always seemed viable
through trends and genres was
the horror movie.”

Night of the Living Dead was
therefore created "basically to
make money for other scripts.”
The movie was internally
financed by Romero and nine
other men who each contributed
$600.

When Night of the Living Dead
was finally released in 1968,
Romero observed its rising rate
of distribution, and decided to
attempt to produce a different
type of film for the same purpose.
The distributors, however,
viewed Romero as a "valuable
commodity” in the field of horror
films, and refused to screen any
other type of film Thus, Romero
and his colleagues “packaged
The Crazies,” an anti-military
piece, four years later in 1972, as
"another money making device.”

In Romero’s opinion, both of
these movies "were exercises,
pieces of execution and texture,”

which were produced without
enough money or time. He views
Night of the Living Dead as "a
cinematically successful film
done on sheer energy .” He feels it
contains "a few frightening
moments,” yet, "when people
speak of it in glowing terms,” he
"can’t buy it.”

In reference to The Crazies,
Romero com mented that “it's not
that good It’s a melodramatic
pot Dboiler purely to make
money—it’s an exercise in
mercenary motives.” The
Crazies, however, was produced,
four years later than Night of the
Living Dead when Romero had
the equipment he needed, and "a
more steady control of the
medium ” Thus, in terms of
execution, he views The Crazies
as,technically superior to Night
of the Living Dead, yet inferior in
terms of "energy, verve, and
cenematic success.”

Discussing the problems with
the two films, Romero focused on
the time and money limitations,
and then further elaborated upon
his views of the production
business.

Downer surveys
show variety

Those weary of waiting in long
(or even short) breakfast lines
this term have been able to break
the boredom by participating in
the Downer Checker’s Survey, a
series of timely questions asked
weekly by senior Pat Knetzer
while checking

Questions such as “do you sleep
on your side, your stomach, or
your back,” “do you have an
‘innie’ or an ‘outie’ bellvbutton.”
"can you roll your tongue,” "are
you happy, unhappy or am
bivalent,” and "do you prefer
nylon or cotton underwear," have
all been the topics of recent
Downer surveys.

Computation techniques have
gotten considerably more
sophisticated since the survey’s
initial inception, Jan. 29. Between
the hours of 8 and 9:30 am in
“B” line for that day, 23.8 per
cent of all polled slept on their
backs; 32.4 per cent, side; 22 per
cent, stomach; and 21.5 per cent,
all three ways. Further
statistical breakdown showed
that men preferred sleeping on
their sides (35.2 per cent), while
women preferred stomach
sleeping by 35 per cent

tongue rollers proved to be the
great majority at Lawrence Of
the 210 people questioned the
week of Feb. 16, all but 29 per
cent could roll their tongues
Among the men, 69.1 per cent

could, 30 9 couldn't, while 71.4 per
cent of the women could Three of
those questioned, according to
Knetzer, proudly announced that
they had overcome hereditary
deficiencies and taught them-
selves to roll their tongues.
Demonstrations of other tongue
talents, e.g., touching nose with
tongue and twisting tongue up-
side down, were also offered
during the survey.

I>ast week, approximately 375
responded to the question "are
you happy, unhappy or am-
bivalent.”” Two weeks before the
end of the term, 57.1 i>er cent
were happy, 299 per cent am-
bivalent and 13 [>er cent unhappy,
with breakdown by sexes
practically identical to the
overall breakdown.

Those skipping breakfast or
eating before K a m , had the
opportunity to participate in the

Downer Checker’s Survey
Tuesday while eating lunch
215 responded to the

question to you prefer nylon or
cotton underwear. In general,
28.3percent preferred nylon, 59.2
per cent cotton; 9.2 per cent, no
preference. 3.3 per cent, no un-
derware at all Breakdown by sex
showed that men tend to prefer
cotton, while women prefer
nylon, closel> followed by cotton.
“Few people professed seasonal
preferences.” Knetzer said

He painted a rather "gray
picture,” which illuminated the
dominant role of politics in
production. “It’s amazing how
little the public knows about what
goes on at that level. Today’s
climate is a lot more cutthroat
than it used to be.”

According to Romero, the
production system in this country
is “very bizarre”. He explained
that making deals is of primary
concern, while the actual craft of
production is secondary. 'The
way the production business
works now is so unreal that
people either wouldn’t believe it,
or they would cling to the hope
that they could beat it financially
or with a string of successes.”

Yet, as Romero has ex-
perienced, “it’s just not that
easy ” At a business level,

there’s no time to put all that you
want into a production. You’ve
just got to get the films out fast.”

Initially, just to get “your
name in the book,” you have to
sacrifice yourself and many of
your ideas to the politics of
production. "Nobody cares about
the product—everyone cares
about selling a ticket. The
producers want to be sure you
have a hit or high ratings.”

Thus, in order to obtain the
equipment, the financial support,
and finally, "to get a shot at
production, you have to work
within the system You’re not
your own man at any level—you
always have to live up to certain
standards. I know I’ve painted a
very gray picture, but if someone
really wants to be a film maker,
they should leave this country
and go someplace where what
they do is going to matter.”

So why continue? Basically,
because the advantages outweigh
the disadvantages. The
educational aspects of film
production attract Romero. F'ilm
making is truly a learning ex-
perience according to Romero.
“You learn enormously. You
have to become an investment
banker, an attorney—these are
the fundamental realities of the
capitalistic system, and you have
to learn how to deal with them.”

Another aspect attracting
Romero to the production
business is the medium of ex-
pression itself. "I’ve always had
tun, and enjoyed translating
ideas into A-V form.” Romero is
confident “if you’re expressive
and you want to take the time to
put your jigsaw puzzle (of ideas)
together, you can do it.”

Having made this statement,
he again stressed the importance
and necessity of patience when
working in ihe field of film
production. He used one aspect of
production, technology, as an
example “With film, you have to
have patience to conquer
technology A lot of people don’t
know how to splice, but they want
to be editors- that’s impossible."

One also has to be patient in
terms of success "You never get
totally comfortable with an idea
I’'ve never been absolutely
satisfied with a piece, and 1
probably never will be.”

His filming career changes
every two years, and he’s filmed
everything from beer com-
mercials to political campaigns
He related his career to water-
color "No matter how much you
try to control it, it’s largely ac-
cidental.”

Thus, despite the rather "gray
picture” Komero painted of the
production business, his view was
that the advantages—the
educational aspect, the medium
of expression itself, the challenge
of the field, and the joy of film

production, definitely outweigh
the disadvantages. Komero
concluded the interview bv

stating that he wouldn’t sacrifice
the learning experiences he's had
for anything

FILM DIRECTOR GEORGE ROMERO discusses

movie

making with students. (Photo by Craig (iagnon)

Freedom to Slavery

Willie Midgett and
Pat Chappie

As the newest structural
dition to Lawrence’s typically
summer green campus comes
closer to its completion, it buries
the ruins of what could be the last
threat to the Lawrence
University  tradition. This
statement of course refers to the
futile attempts of Black Students
in their April 1972seige of the now
defunct administration building
Futile because the remaining
points demanded for its release
are nil. The summer transitional
program existed for only two
summers. The matriculation of
at least 35 new black students
each year was asked and
promised, yet only four black
freshmen walk the corridors of
Main Hall and the lawns of this
fine Wisconsin institution. The
hiring of black faculty has been
reduced to zero, yet after the
takeover the University com-
mitment was to actively seek and
gain black faculty members.

This is representative of
misfortunes black students too
often encounter when attempting
to gain a "free" education. It is
also representative of trials and
racial holdouts blacks throughout
history have faced. It is this
predicament that "free’ Third
World people face.

It becomes more of a
phenomena because the
American political and social
structure teaches one to work
hard and you shall be rewarded.
Blacks have worked for Freedom
and some feel they reached this
goal Unfortunately even when
blacks reach a particular plateau
the definition of freedom con-
tinues to be wundefined. The
question then arises, can black
people be a part of the system
without changing it first? Or as
W E B. DuBois put it "Can we be
both (black) and American ... ?
Recognize the paradoxical
nature of the situation.

The focus of this year’s Black
Symposium is centered around
this struggle most black people
encounter and to question
whether these struggles have
truly led to freedom or still
further into slavery.

Symposium 75 begins Sunday,
April 13th with The Grambling
State University Dance Troupe,
and ends Sunday May 4th with a
production by senior drama
major Leslie Benoit. List of
events include:

ad-

April 13 - Grambling Dance
Troupe Orchesis’, Stansbury
8:00 pm

April 20 - Charles Joseph,

Mayor of Bentan Harbor. Mich
"How effective are todays black
mayors’"’ Riverview 8 pm

April 21 - Mrs. Helen L Ford.
Director of Barion Co. Mich.
Welfare Department, Riverview
8 pm

April 22 - Dr. Gavraud
Wilmore. Riverview 8 pm

April 23 - Dr. Bobby Wright,
"The Psychopathic Racial
Personality”, Riverview 8 pm

April 26 Lu Palmer, editor of
Black Xpress Collage of Freedom
to Slavery, Riverview 2 pm

April 27 - Union Dance,
Riverview 8 pm

May 3 Happy Finding - one act,
Experimental Theater 7:30 pm.
May 3 - George Lythcott,
Associate Vice Chancellor of
Health Sciences, U of Wisconsin
Maidson, "Blacks and
Medicine”, Youngchild 161 2 pm
May 4- Happy Ending -one act
Experimental Theater 7:30 pm
This year’s symposium in-
cludes a number of events that
are free of charge, however any
donations should be made out to

the “Black Scholarship Fund”
and mailed to Lawrence
University.

Everyone is urged and invited
to attend these events!

LUCC alters
housing plan

by Ben Joravsky
Wednesday’s L.U.C.C. meeting
was highlighted by three new
amendments which were at-
tached to the original L.U.C.C.
housing policy. The amendments

were passed after mild
discussion.

The initial amendment ap-
proved by the council was

proposed by Representative
Susan Long, ’76. It stated that no
freshman or counselor should be
permitted to keep his-her original
room. This pertains to a special
situation which arises when a
freshman section of a dorm is
changed to an upperclass section.
According to Long, if freshmen
and counselors were allowed to
keep their rooms, many students
would miss the opportunity to live
in an upper-class environment.
The admendment passed by an
overwhelming majority.

The second amendment of the
meeting, proposed by Dean of
Student Affairs Charles Lauter
concerned students who lose their
original rooms to incoming fresh-
men. that 1is. those wupper-
classmen who move out of their
rooms to make way for the new
freshmen class. According to this
amendment, these students will
be provided with new rooms of
their own choice. The amend-
ment was passed easily.

The final housing policy
amendment approved by
L.U.C.C. dealt with off-campus
housing Originally candidates
for off-campus housing were
chosen based on seniority and by
position in a lottery drawing The
amendment changed the wording
of the policy. From now on
candidates for off-campus living
rights will be chosen according to
seniority and need



“11n the
beer capital

of the world.

For years we've been telling you that in Milwaukee,
beer capital of the world Pabst Blue Ribbon
is the overwhelming favorite.

e e

CANS 1975 | 1974 | 1973 |8 = BOTTLES |1975 | 1974 | 1973

PABST [53%|48%|42% PABST |46%|46%|43%

BRAND 2 | 12% | 11% | 18% I ) [BRAND 2 | 10% | 9% | 1%

BRAND 3 | 5% | 5% | 7% BRAND 3| 8% | 7% | 8%

BRAND 4 | 5% | 5% | 5% | _ '\ [BRAND 4 | 6% | 9% | 10%
SOURCE: Milwaukee Journal Consumer Analysis “M” S

(Nl e

More beer is brewed in Milwaukee than any other That's why we feel we've earned the right to
city in the world. So to be the #1 selling beer in challenge any beer. So here's the Pabst challenge:
Milwaukee means you've got to be brewing the Taste and compare the flavor of Blue Ribbon
best beer money can buy. - with the beer you're drinking and learn

what Pabst quality in beer is all about.
But don't take our word for it. Taste our
word for it.

And Pabst must be doing just that. Look at
the charts. Blue Ribbon accounts for more
than half the beer sold in Milwaukee. It out-
sells the next brand nearly five to one.

PABST Since 1844.The quallty has always come through.

PABST BREWING COMPANY Milw ownark, N.J,, Los Angeles, Calif , Pabsi, Georgia




Increased efforts made at transfer recruitment

by Phoebe Grant

Lawrence University is ac-
tively recruiting transfer
students. A specific office,
recommended by the 1974-75
Analytic Studies Committee, has
been set up for this purpose

Sherwin Howard, assistant to
the president, explained the
committee's decision was based
on a survey of similar schools
across the nation. Lawrence
ranked low in admitting transfer
students

One question in Howard's
mind: “If we're as good as we
are, why aren’'t more transfers
applying?"’ He believes
Lawrence, in the past, has made
it difficult to transfer in, “Four
yvears at Lawrence was con-
sidered the ideal.”

The policy change, according
to Howard, is due to a ‘‘nation-
wide trend away from private
education,”” resulting in “‘a
decrease in the number of
qualified prospective freshmen
applicants,” stated Director of
Admissions Richard Canterbury.

To compensate for the lack of
freshmen applicants, the ad-
ministration has called for a goal
of 75 transfer students being
admitted each year. The ad
mission office is withoult the
personnel or time to devote to the
transfer recruitment, especially
since Ted Roberts, assistant
director of admissions, left
recently due to serious illness

Mark Nelson, '74, has been
hired as transfer student coor
dinator and director of junior
college relations to fill the ad-
ministrative position requested
by the Analytic Studies Com
mittee and to fill the gap in the
admissions office

He feels the time is right for
Lawrence to begin an intensive
transfer recruitment program
since “‘individuals are ex
periencing a greater freedom in
scheduling their college

education, there is a flexibility to
take more time, an acceptability
of transierring

Nelson's plans for recruitment
of transfer students operate on
several levels. He has begun
visiting schools, particularly the
14 University of Wisconsin two
vear extensions but including
many of the 115 junior level in-
stitutions in Wis., 11, and Minn
In fact, recently he talked
with an administrator of the UW-
extension campuses who, iIn
Nelson's words, ‘‘seems intent
upon cooperating with us so in
terested students can prepare to
transfer to a liberal arts school

with an excellent academic
program. "’

In order to accurately
represent Lawrence in his
correspondence with interested
students, Nelson has been
acquainting himself with the

departments, pros and cons, and
with the events at LU. Nelson
stated he needs new brochures;
“transfers have different
questions, based on their ex
periences and needs, than fresh-
men."'

Using recommendations of LU
students and alumni and using
deans' lists from schools, Nelson
hopes “‘to contact the brightest

and most capable students. He
pointed out, however, the
students’ applications and

transcripts are still reviewed by
the admissions office and the
registrar in the usual admission
procedure.

Canterbury explains,
“basically, the same admission
standards are applied to transfer
prospectives as to freshmen
perspectives. We never disad
vantage transfers by holding off
on their decisions."” He does
mention possible exceptions to
the system. ‘A low achiever in
high school who demonstrated
ability in college will be ad
mitted, in some cases. "

“Sometimes these students had
applied to Lawrence in their
senior year of high school,”" he
cdontinued, “but we asked them to
prove their capabilities and
desire for learning at another
campus for a vear or two and
then reapply.’

legally do”

—ESCAPE FROM CHILDHOOD—ByY John Holt—$1.75
Whal if children had the right to be legally responsible for their
lives and acts, the right to do, in general, what any adult may

—THE REBEL—By John Jakes—$1.75
Captures for all time the valor and turmoil of the American
Revolution, as seen through the eyes of a patriot soldier - and
the reader shares his struggles, his courage and his loves in
their tempestuous saga of American heroism, spirited comedy

and rousing adventure

-—,\I()l{'_l"s GUIDE TO 100,000 VACATION JOBS—19
Job listings - summer, winter, year-round - on farms, ranches,
ski lodges, resorts, logging camps, circuses, hotels, freighters,

vineyvards and others

NOW IN PAPERBACK

—TYPE

A BEHAVIOR
Friedman, M.DD., & Ray H. Rosenman, M.DD.—8§1.95

How to recognize type A patterns in vour own personality and
behavior. How and why type A behavior leads to heart disease

AND YOUR

What vou can doif vou are type A,

—WILL ROGERS—THE MAN AND HIS TIMES—BEy Richard

Ketchum—$6.95

Hlustrated biography
and widely quoted man of his time

recaptures the spirit of the most loved

HEART—By

Howard commended Can-
terbury, who has recently
resigned effective this summer,
for having ‘the integrity lo
evaluate a student's record and
to honestly tell a student if the
chances are against succeeding
at Lawrence.”

Others for whom Canterbury
may have relaxed admissions
standards, given his perception
of their potential, are rare.
“There have been a few retur-
ning from the service, some
returning after marriage, some
after a break from education.”
He stresses the necessity of
adequate preparation,
academically and emotionally,
for the Lawrence environment

In addition to locating and
recruiting quality transfer
students, Nelson will “facilitate
their integration into the
Lawrence social and academic
community.” Compounding the
general adjustment problems
common to freshmen, is the
crucial time element for transfer
students.

“They don’'t have the time,” as
Nelson sees it, “‘as freshmen do,
to explore majors, to find a niche,
to learn the connections on their
own." He advocates personnally
helping transfers “learn to use
the system to their advantage.”

Nelson sees ‘“‘two potential
academic problem areas for
transfers at Lawrence: the in
tense academic environment and
the term system."

Another area in the academic
realm challenges Nelson. He
must “form a coherent academic
posture towards transfers al
Lawrence

The working group for the
formulation for these policies
is the Transfer Sub-committee of
the Committee on Instruction,
chaired by John Bran-
denberger.” assistant professor
of physics. “It is important to
procede only with faculty ap-
proval of policies toward tran-

sfers.” Nelson said

One of these policies was
mentioned by Howard. ‘“We have
many classes with large

enrollment, during a student's
first two vears at Lawrence. We
need more transfer students to
take advantage of specialized
classes.'" Nelson continues with
this line of thought Transfers
will balance the faculty teaching
loads by increasing enrollments
in upper level courses, thereby
utilizing the faculty's strengths at
this level.”

In numbers, according to
Nelson, “the additional students
will increase the small classes
from perhaps four to eight, an
optimal size for discussion.”

Howard gives another reason
for recruiting transfers—the
economy’s effect on the in-
stitution. “The only way to beat
inflation without price increase is

75-76—82.95

with growth, Presently,
Lawrence receives 65 percent of
its income from tuition; 63
percent is paid in salaries. No one
wanted to increase tuition, but a
3.5 percent hike was unavoidable,
while salaries increased by eight
percent—both less than the cost
of living increase.” Concluding,
he remarked, “good schools,
including Lawrence, can grow;
others will close within the next
five years."

Transfers as a source of growth
become especially important
when considering the decline in
freshman applicants. Canterbury
explained the small number of
students matriculating in Sept
'74 and the role transfers played
init, "*The quantity and quality of
freshmen applications
decreased, while the quantity and
quality of transfer applications
increased. Since we were
prepared to take a smaller
number of students rather than
lower standards and since there
were no quotas distinguishing
freshman admissions from
transfers, we admitted the most
qualified of all prospectives.”

Speaking of the quality of

transfer students, Howard
mentioned several have
graduated Summa Cum Laude
recently. Computer print out
shows matriculating transfers
did not differ significantly in high

school standing from the
matriculating freshmen last
vear. 62 percent of the 47

transfers were in the top 20
percent of their graduating class,
compared with 63 percent of the
331 freshmen

Nelson plans to talk with more
of these 47 transfer students
attending LU. He hopes to gain
insight into areas they would
have liked assistance when ap-
plying, into their reasons for
applying

A feeling of (f{rustration,
however, confronts Nelson in
tackling the task of transfer
recruitment. ‘“There’s so much to
do; I'm covering all of it, but
slowly, in addition to working on
schemes for special projects.”

“Fox Valley residents, for
example,” Nelson states, “‘who
began a liberal arts education at
one time and never finished are
also being recruited."”

body."’
life—I am well satisfied."
compared to Madison
more competitive. At

mosphere was
stimulating

convictions out

disappointed.”

Transfer comments

“Academically there are a lol more opportunities and
possibilities open to me here. However, there seem to be more
emphasis on grades than on education. Socially, the whole
situation is different. The elitist myth is taken seriously by too
many and is very obvious to me in the attitudes of the student

“Academically it presents what is probably the greatest
challenge I am capable of handling; the people here are mainly
ambitious and hard working, vet enjoy a well-rounded social

“The academic atmosphere at Lawrence is repressive
The students at
Madison
much more relaxed and

"My experience has been very good and I am trulv glad that

I decided to transfer. Student involvement, in areas not related
to the campus, is far more active here than at Ohio Wesleyan
te.g. Thought for Food and the petition to the stale congress Lo
maintain Winnebago hospital). The winter weekend holiday is
something new to me and I believe it is a good thing for students
I am also favorably impressed by the freedom students are
given to take it upon themselves to learn. Overall, the professors
and advisors act as guiders and reference and not dictators and
I believe such attitudes create the best learning environments
“After having been here {or two years, 1 am beginning to see

the sides of Lawrence that 1 do not care for. From the start of
my enrollment here, there were certain things that 1 felt
Lawrence was lacking in, and my stay here has born these

“The academic environment of Lawrence is far more
personal in individually motivating; through a closer intimacy
with faculty, one is inspired to achieve more in courses taught
by professors who are personal acquaintances. The social en-
vironment seem rather oriented toward small groups—I am

A lot more is expected of students here in terms of student
interest, teaching, and the vigor of the courses, but the rewards
are much greater. Socially, I like Lawrence better also

Lawrence are much
| felt that the academic at
also much more

Buy Back Policy

—Full refunds end tomorrow

Mever

—After that, from weeks 2-6, 10%
off for unmarked books, 50% off
for marked ones. A receipt is

necessary to obtain a refund.




